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Differences and enlightenment of medical staff salary system from an international perspective

JIAO Run-da', ZHANG Tian-yi’, LI Shun-fei’, SHENG Zhuo-qi', YANG Yue’, LIU Li-hua™

1. Graduate School, PLA General Hospital, Beijing 100853, China

2. Institute of Hospital Management, Innovation Research Division, PLA General Hospital, Beijing 100853, China
3. Department of Nephrology, PLA General Hospital, Beijing 100853, China

[ Abstract ] Public hospitals in China have entered a period of high-quality development, and the reform of the salary
system of medical staff is a core content of the high-quality development of public hospitals. Compared with the salary system
of medical staff in developed countries such as the United States and Britain, there are great differences in the salary level,
salary composition, salary regulation and salary influencing factors of medical staff in public hospitals in China. Improving the
salary management system of medical staff, dynamically adjusting the salary level, standardizing the performance evaluation
mechanism, and optimizing the education and training of medical staff are the key points of the salary system reform of public
hospitals in China .
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