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Research on team performance measurement in United States Army and its enlightenment for PLA
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[Abstract] The United States Army has studied and measured military team performance for over 60 years, and has

established a complete theoretical and practical system. However, PLA is still in its infancy in this area. In this review, we

introduced the research results on team performance of United States Army from 4 aspects: definition, measurement content,

methods of measurement, and requirements for measurement system design. Then we also retrospectively and prospectively

reviewed the research and practice of PLA in the team performance measurement.
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